1.

Public Notice

Under the terms set in the Career Statutes &acHiing Staff in Higher Polytechnic
Education (ECPDESP), approved by the Decree-La®gli8of ' July, as amended by
the Decree-Law No. 69/88 of%3March, republished in annex to the Decree-Law No.
207/2009 of 3% August, and amended by the Law No. 7 / 2010 8fN1ay, as well as the
Tender Rules for the Recruitment of Career TeacBiadf of the Polytechnic Institute of
Cavado and Ave published in Diario da Republicd, Series, No. 73, 13April, 2011,
through the Dispatch No. 6366/2011, it is herebydenapublic, that by dispatch of the
President of the Polytechnic Institute of Cavadd Ame, Professor Jodo Baptista da Costa
Carvalho, on 19 october, 2012, according to the proposal of the@or of the Higher
School of Management of the Polytechnic Institft€avado and Ave that, for a period of
time of thirty working days from the publication tife present annoucement in the Diario
da Republica, applications are now awaited for phepose of recruiting a “Professor
Coordenador”, in the form of an employment contiacpublic functions for indefinite
time for the disciplinary group of Public Law inettdisciplinary area of legal-political
sciences for the Higher School of Management ofRbigtechnic Institute of Cavado and
Ave — one place.

Validity period — the tender is valid for thiggition only, expiring when the position is
taken.

Admission requirements:

3.1. To have a PdD degree or the title of spetialigublic law in the area of legal-
political sciences.

3.2. The candidates have to fulfil the conditiomsaading to the 19 Article of the the
Career Statutes for Teaching Staff in Higher Palytéc Education, republished by
the Decree-Law 207/2009 of B1August, and amended by the Decree-Law No.
7/2010 of 18 May, and in the articles"8and 14', of the Decree-Law No. 207/2009
of 31 August, and amended by th& Article of the Law No. 7/2010 of 13Vay;

3.3. To be proficient in the Portuguese written apdken language, the candidate may be
subject to specific evidence in case of not beirgural from countries with
Portuguese as an official language.

3.4. Candidates with foreign degrees have to ptheecertification, equivalence or the
recognition of the PhD degree, according to thetang law.

4. Functions and functional content of the categ@y articles — A and '3 article
number 5 of the ECPDESP.

5. Remuneratory position (85article, number 1 of the ECPDESP): “The system of
payment applied to the career teachers and toethehing staff hired beyond the
career is in a proper diploma.”

Application formalization:



6.1.

6.2.

6.3.

The application must be submitted on paper;

The application must be submitted in persgajrest the delivery of receipt, or by
mail, by registered mail with acknowledgment ofeipt until the deadline for the
presentation of applications referred to in numbesf this announcement, to the
following mail address of the Polytechnic Instituté Cdvado and Ave: Central
Services at the Polytechnic Institute of CavadoAawel Avenida Sidonio Pais, 222 -
4750-333 Barcelos.

The application is submitted through an appiben of admission to this tender,
addressed to the President of the Polytechnidstof Cavado and Ave, and must
contain, among others, the following elements:

6.3.1. Identification of the candidate by name, edaif birth, nationality,
identification number, tax number, postal and etett addresses and phone
numbers;

6.3.2. Identification of the tender he is applyiagth the reference number of the
public notice and to the Diério da Republica wheras published:;

6.3.3. Indication of the category and institutiomene the teaching service is
provided, if applicable, and position currentlydiel

6.3.4. Indication of academic degrees and titléd by the applicant;

6.3.5. Signed statement in which the applicantades that the elements or facts
contained in the application are true;

6.3.6. Declaration that the “Regulation of the Berfance Assessment for the
teaching staff of IPCA, published in the Diario &epublica, dispatch
number 11965/2010 of the "3 July, which is available in
http:/www.ipca.pt, is known and understood.

6.3.7. List of documents accompanying the applcati

6.4. The application is accompanied by the follaydlocumentation:

i. Two paper copies of the detailed CV, dated sigghed, and a digital
copy of the CV;,

ii. Two examples of works and documents, one epand one in digital
format, for assessment as it is in number 9.4.%hisf announcement,
organized by the criteria of scientific performantlee pedagogical
skills and the other relevant activities and theapetres as in the
numbers 9.4.1.1.,9.4.1.2. and 9.4.1.3.

a) If the digital format is not available, it may beptaced by a number of
paper copies corresponding to the number of mendfere jury.



iii. Certificate to prove the ownership and daté tbe degree and
qualifications required for the contest;

iv. Photocopy of the identity card or citizen 1Brd,;
v. Certificate of the criminal record;

vi. Medical certificate, demonstrating physicalbustness and personal
profile to carry out public functions;

vii. Updated record of mandatory vaccinations.

6.4.1. The documents referred to by the pointsiy¥)and vii) of the preceding
paragraph may be replaced by a statement giveheirapplication where,
under oath, in separate subparagraphs, the apphuast define its precise
situation regarding the content of those subpapdgra

6.4.2. The required documents have to be originalthenticated.

6.5. Failure to comply with the deadline of sulsioa set, and the lack of submission or
late submission of documents referred to in painte iv) of paragraph 6.4 of this
public notice, of mandatory delivery, determine éxelusion of the application.

6.6. The process can be consulted at Central gsnof the Polytechnic Institute of
Cévado and Ave, Avenida Dr. Sidénio Pais, 222 04333 Barcelos, during office
working time.

7. Jury of the contest
7.1. The jury is composed as follows:

7.1.1. President: Maria Manuela Cruz Cunha, vicesigdent of the Polytechnic
Institute of Cavado and Ave, under delegated powgamsn by Order (PR)
n.° 146/2012;

7.1.2. Members:
7.1.2.1. Professor Carlos Ruiz Miguel - Visitingiubrsity Professor of the

University Santiago de Compostela;

7.1.2.2. Professor Jorge Manuel Moura Loureiro dieamtla - Visiting

University Professor of the Faculty of Law, Univigrof Lisbon

7.1.2.2. Professor José Alberto Azeredo Lopes -e@date Professor of the

University Catdlica of Porto;

7.1.2.3. Professor Rosa Maria de Sousa Martinsh&ee Coordinating

Professor of the Polytechnic Institute of Porto.

7.2. Jury deliberations:



8.

7.2.1. The jury can decide when at least two-thafdigs members are present and
the majority of the present members is external.

7.2.2. Decisions are taken by absolute majorityatés of its members present at
the meeting, abstentions are not allowed.

7.3. If necessary, the jury requires the candidédeadditional documentation
related to their presented curriculum vitae, adogrdo the terms and
conditions in the 31 article of the Tender Rules for the Recruitment of
Career Teaching Staff of the Polytechnic Instibft€avado and Ave

Admission and exclusion of candidates: The adion and exclusion of applications and
the notification to the excluded candidates, isoeging to the terms and the purposes of
the 104" Article of the Code of Administrative Proceduradaare conducted in accordance
with the provisions of the 39Article of the Tender Rules for the recruitment@dreer
Teaching Staff of the Polytechnic Institute of Cdwaand Ave, published in Diario da
Republica, ¥ Series, No. 73, April 13, 2011.

Method and selection criteria:

9.1. The method of selection is the curricular eafbn, aiming to assess the scientific
performance, pedagogical capacity and the perfocmaim other educational
activities relevant to the mission of the PolytdcHnstitute of Cavado and Ave.

9.2. According to the requirements of the fundiaorresponding to the category to
which the present competition is related to, thericular evaluation are to be
considered by the following criteria:

9.2.1. Scientific performance of the candidate;
9.2.2. Pedagogical skills of the candidate;

9.2.3. Other activities relevant to the missiontbé Institute that have been
developed by the candidate.

9.3. To the criteria outlined in the previous paspi there will be given the following
factors:

9.3.1. Scientific performance: 40%;

9.3.2. Teaching skills: 30%;

9.3.3. Other relevant activities: 30%.
9.4. Parameters for evaluation and scoring:

9.4.1. In applying the criteria referred in the qaéing article, the following
parameters are evaluated:

9.4.1.1. Scientific performance:



1.1. Publication of scientific articles and bool® (points); 1.2.
Presented communications in scientific congressesd a
colloquiums (15 points); 1.3. Coordination and jggvation in
scientific projects (10 points); 1.4. Participation committees,
organization of events or scientific network (15ints); 1.5.
Concluded supervision of non-teaching componentdaéters”
courses (10 points); 1.6. Participation as a menabfguries of
academic proofs and of competitions for teachind sesearch

careers (20 points); 1.7. Direction of researchsu{lio points);

9.4.1.2. Teaching skills: 2.1. Time of service ingher education
institutions (20 points), 2.2. Diversity of courdesight (materials
and courses of study) 20 points); 2.3. Publicatbressons and
other educational materials (20 points), 2.4. Siipem of
graduation students and technological specializedrses (20
points), 2.5. Coordination and participation in eational projects

of internationalization or cooperation (20 points);

9.4.1.3. Other relevant activities: 3.1. Partidipatin management entities
bodies of higher education and research institati(20 points);
3.2. Participation in committees, management of rekg
departments and disciplinary groups (20 pointsd; Barticipation
in academic bodies, namely any Scientific Coundhe
Pedagogical Council, Academic Council (20 poins¥;, Provision
of services to public and private entities (20 pgin3.5. Other

relevant professional experience (20 points).

9.4.2. Each one of the evaluation parametres wilhfsessed as follows:
1- Technical-scientific performance: 1.1. Publicatiof articles
and scientific books: 1 point each published aeticintil the
maximum of 6 in national articles, 2 points eackeiinational
article (indexed) until the maximum of 4 articléd,points each
published book until the maximum of 2 books; 1.2esented
communications in scientific congresses and colloga: 1 point
each communication in a national congress untihth&mum of 5
communications; 2 points each communication inrd@rnational
congress until the maximum of 5 communications; . 1.3
Coordination and participation in scientific prdjgc2 points each

coordination until the maximum 3 coordinations; &inp each



participations until the maximum of 4 participation1.4.
Participation in committees, organizations of eseot scientific
network: 1 point each national participation uthié maximum of
5, 2 points each international participation uthté maximum of 5;
1.5. Concluded supervisions of non-teaching compisneof
Masters” courses: 2 points each concluded theséit the
maximum of 5; 1.6. Participation as a member ofiepirof
academic proofs and competitions for teaching aeskearch
careers: 2 points each participation in a Mastdwsy until the
maximum of 5 juries; 2 points each participationtémders of

teaching staff (specialists) until the maximum pf 5

2. Pedagogical skills: Time of service in higherueation
institutions: 2 points each complete year of seniit the higher
education until the maximum of 10 years; 2.2. Dsitgrof course
units taught (material and cycle of studies): 28 each unit of
the 2 cycle taught until the maximum of 3 units; 1.25m® each
curricular unit taught until the maximum of 10 daular units; 2.3.
Publication of lessons and other teaching matedighoints each
publication until the maximum of 5 publications42Supervision
of graduation students and technological specidliceurses: 2
points each concluded supervision until the maximam10
supervisions; 2.5. Coordination and participationpedagogical
projects: 5 points each coordination and/or pgdton until the
maximum of 4; 3. Other relevant activities: 3.1rtRegation in
bodies of institutions of higher education and aese: 5 points
each body until the maximum of 4 bodies; 3.2. Egydtion in
committees, course directions, department direstioand
disciplinary groups: 2 points each complete yearaircourse
direction and disciplinary group until the maximwhb5 years, 2
points for being member of a committee until theximam of 5
committees; 3.3. Participation in academic bodigsmely the
CTC, Pedagogical Council, Academic Council: 2 p@ath year
of participation as a member of the body until tik@ximum of 10
years; 3.4. Provision of services to public and/gig entities: 5

points each provided service until the maximum akdvices; 3.5.



Other relevant professional experience for theigdlisary area

until the maximum of 4.

10. Evaluation and selection:

11.

10.1.

10.2.

10.3.

10.4.

10.5.

10.6.

10.7.

After the admission to competition phase, jhey will start assessing the
applications, taking into account the criteria, gmaeters and weights contained in
this notice, for the purpose of drawing up a lissoccessful candidates in absolute
merit.

The jury deliberates on the approval in hlteanerit approval, based on the merit of
the candidates’ curriculum on the subject areh®fcompetition.

In order to check the absolute merit appreaah candidate must obtain the positive
vote of a majority of the jury.

The decision of not approval in absolute thamd therefore the exclusion of the
candidate, is taken by an absolute majority (h&ls pne vote of the members
present at the meeting) and each member of thenjuist present a document with
the reasons of the vote.

In case of no absolute merit approval, tihe\will hear the candidates excluded that,
wanting, may pronounce within ten days, under thmgraphs 3 to 7 of the 29
Article of the Tender Rules for the RecruitmentGdreer Teaching Staff of the
Polytechnic Institute of Cavado and Ave.

The jury will draw up an alphabetically sdrtist of candidates that have been
approved in absolute merit.

The jury proceeds with the assessment of chredidates on absolute merit,
considering the criteria and evaluation paramedacsthe weighting factors listed in
this notice.

Ordering and voting methodology:

11.1.

11.2.

11.3.

11.4.

The ordering of candidates should be justifie the assessment based on the criteria
and evaluation parameters and corresponding waigttctors contained in this
notice.

Before the voting begins, each jury membes@nts a written document, which will
be attached to the minutes, with the classificatiom O to 100 and with the order of
the candidates correctly explained consideringptiegious number.

In the several polls, each jury member mespect his order, and no abstentions are
allowed.

The jury will use the following method ofting, for the formation of an absolute
majority in the final ranking of candidates:



11.4.1. The first voting round is intended to detieie the candidate to place in first.
In the case of a candidate with more than halhefuotes of the members
present at the meeting, he is immediately placdberfirst place. If not, the
voting will be repeated, only among the candidaths received votes for
the first place, after withdrawal of the candid#ast voted on the first
round. If there is a tie between two or more caaidis for the position of
less voted, the jury proceeds a voting to breakdiethem, and if the tie still
persists the President of the jury decides whictdickate will be withdrawn.
The process will be repeated until one candidataiind an absolute majority
to be placed first. Removed such a candidate,ahe rocess is repeated to
get the candidate ranked second, and so on uigtiblitained an ordered list
of all candidates.

11.4.2. Notwithstanding the preceding paragraplenglier there is a tie, the vote is
repeated and if the tie still persists, the prasided the jury decides the
direction of the deliberation.

12. Participation of the interested parties andsimc

13.

14.

12.1. Candidates are notified of the draft of thalf ordering for the purpose of the
hearing of interested parties, in accordance wighArticles 10t seq of the Code
of Administrative Procedure, applying, with the dadaptations, the referred in
Article 29" of the Tender Rules for the Career of Teachindf $t&ing of the
Polytechnic Institute of Cavado and Ave.

12.2. After the audience of the interested parties,jury appreciates the claims offered
and approves the final list of ordering of candidat

Deadline for the final decision:

13.1. Without prejudice to the following paragraphe deadline for delivery of the final
decision of the jury cannot exceed ninety conseeutlays, counting from the
deadline for submission of the applications.

13.2. The period referred to in the preceding paety may be extended when it may be
justified by the high number of candidates andpacgal complexity of the contract.

Publication of the final tender protocol:

14.1. In addition to the publication in th& Beries of Diario da Republica, this notice is
also published:

14.1.1. In the public employment pool;

14.1.2. In the website of the Foundation for Scgerand Technology, IP, in
Portuguese and English language;

14.1.3. In the website of the Polytechnic Institot€Cavado and Ave, in Portuguese
and English language.



15. In accordance with subparagraph h) of thé\icle of the Constitution of the Portuguese

Republic, the Government, as employer, activelyries a policy of equal opportunities
between men and women in access to employment aofspional development,

scrupulously providing for to avoid any form of dlignination.

24" october 2012 - The President of the Polytechngtitute of Cavado and Avérofessor

Jodo Baptista da Costa Carvalho



